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ABSTRACT 

The contribution of employees is essential for a business to get success. Teacher performance 

evaluation plays a key role in educational reform. The evaluation considers factors such as 

job development, organizational building and environment and work interface among 

teachers. Moreover, teacher performance evaluations focus on school teachers. This research 

helps to identify teaching effectiveness in multi-dimensional view. Teachers performance 

evaluation provides great support to entire educational system and to take personnel decisions 

in promotion, punishment and wage fixation.  

Keywords: Performance evaluation, Career development, Organizational structure and 

Climate, wage fixation. 

I INTRODUCTION 

Performance analysis is a methodology that helps to improve the performance level. The 

purpose of this paper is to evaluate teachers training skills. Student achievement is based on 

teacher performance and it has to be evaluated in different views. It also helps to detect the 

poor teacher performance and rewarding excellent teachers with their full effectiveness and 

efficiency. This paper focuses on the social background of teachers to evaluate their 

performance instead of evaluating student point of view. Much of quantitative research 

considers teachers teaching skills and talent instead of finding the relationship between 

teacher inputs and student achievement.  

II STUDY VARIABLES: 

The study variables included demographic variables such as Age, Gender, Educational 

Qualification, Experience, Marital Status and the independent factors such as Job, Role, 

Relationship, Career Development, organizational structure and climate. To measure the 

Performance Analysis, the variables were used which lead to the Outcome variables viz., 

Satisfaction Level and Wage Fixation. 
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III PROBLEM STATEMENT: 

The problem that arises in performance analysis evaluating discrepancy in the work done by 

teachers. It is very easy to see if someone is not doing what you want. After doing this 

analysis many problems will have clear solutions. This will definitely help to know what the 

problem is and how to address it.  

 

IV CONCEPTUAL FRAMEWORK: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

V OBJECTIVES OF THE RESEARCH: 

 To study the relationship between demographic factors and performance analysis 

 To understand the difference between the independent factors and performance 

analysis among the private teachers. 

 To study the effect of independent factors on performance analysis 

 To understand the effect of performance analysis system on outcome variables 

 

VI RESEARCH METHODOLOGY: 

This study is mainly based on the analysis made from the data collected. The data will 

be primary in nature with a sample of 80 collected from private teachers in Trichy. Some of 

the tools used for the analysis are ANOVA, Chi-Square, Regression, and Correlation. The 

outcome of the study is intended to be Satisfaction Level and Wages Fixation.  

 

VII SCOPE AND LIMITATIONS OF THE RESEARCH: 

The scope of performance analysis is Teachers effectiveness and their professional 

responsibility towards their job. The teacher production can be determined based on the 

outcome of students. The better student learning and understanding helps to measure the 

effectiveness of teacher preparation program. This study is based on 80 samples collected 
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from some of the selected private teachers at Trichy. The results may vary as per the opinions 

of various respondents. 

VIII HYPOTHESIS STATEMENTS: 

 

1. There is no association between the demographic factors and performance analysis 

2. Individual factor does not vary with the demographic characteristics of the 

respondents. 

3. There is no significant effect of individual factors on performance analysis. 

4. There is no relationship between performance analysis and outcome variables. 

 

IX LITERATURE REVIEW: 

Chen-Lin C. Kulik, James A. Kulik (1991) This paper helps to analysis the positive aspects 

of both teachers and students. It deals with different teachers thought to a student in an 

experimental and controlled way. Hence it helps to identify the positive changes towards 

students with respect to teachers. 

Cheryl Flink, Ann K. Boggiano, and Marty Barrett (1990) This research deal with student 

performance impairment when they are exploding with teachers. The teachers give pressure 

to students in order to increase performance level. In addition to that teacher's session is also 

assessed to identify the use of controlling strategies. It helps to assess the performance of 

both teachers and students with blind experiments. 

Randi A. Sarokoff, Peter Sturmey (2004) This article deals with behavioral skills that are 

required for teacher in order to improve better performance. So the behavioural skills training 

is provided to teachers which consist of instructions, feedback, and rehearsal. This will 

definitely provide rapid improvement in teachers teaching methodology. 

Judith E.Judy (1988) This paper deals with the collaboration of domain-specific and 

strategic facts to evaluate performance.  The domain knowledge should be generally 

understandable, but someone has limited background knowledge. The strategic knowledge 

can be implemented using task performance, which can regulate their cognitive processing. 

So the teachers’ domain and strategic knowledge are analyzed. 

Carole Ames and Jennifer Archer (1988) This paper deals with motivational studies related 

to performance goals. This helps to analyze effective learning strategies, task choice, attitude, 

and attribution. The student performance is evaluated based on their ability, stronger belief, 

challenges and their positive attitudes. This helps to strengthen the motivational process.  

Jere E. Brophy, Thomas L Good (1970) This research deals with teachers different 

expectation from different children. The major objective of this study to find differences 

among children. The teachers expect better performance from the students. Hence this 

behavioural mechanism will fulfill the teachers’ expectations by improving children 

performance. 
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Carsten K.W.De Dreu, Laurie R.Weingart (2003) The study helps to identify an 

association between group performance and group member satisfaction. This paper strongly, 

reveals that negative impact of team performance. This is highly complex to evaluate team 

performance with respect to academics. Finally, it concludes that task conflict is less 

negatively related to task performance of teachers. 

Avraham N.Kluger, Angelo DeNisi (1996) This study deals with feedback intervention 

effects on performance. This feedback intervention holds the organized level of control. This 

paper includes three self-related processes. They are task learning, task motivation, and meta-

tasks. The result of this feedback intervention deals with a decrease in attention towards self 

and far away from the task assigned. 

Clark, Christopher M, Peterson, Penelope L (1984) This paper summarizes the teachers 

thought processes. It consists of teacher planning, teachers thought, decision making and their 

implicit theories. These papers also try to identify the relationship between teacher and 

student behaviour within school classroom. The thinking capacity of the teachers is analyzed 

in this paper. 

Matthew G. Springer, Dale Ballou(2011) This research deals with compensation reforms to 

improve educational outcomes. This tries to expand school accountability and teachers pay 

package. It tries to examine the impact of pay-performance on student achievement and 

instructional practices that are followed.  

Chris S. Hulleman, Amanda M. Durik (2008) This study consider the major perspective of 

motivation. The motivation concept includes expectation value, goals and interest of teachers. 

The task value can be predicted using the relationship between initial interest and their 

subsequent interest. The performance can be analyzed by goals and actual process done by 

the teachers. 

Carol Midgley, Avi Kaplan, Michael Middleton (2001) This paper deals with the 

optimistic effects of performance approach aims. It discusses how the goals are negatively 

related to the outcome. Hence it deals with the reconceptualization of goal theory, it helps to 

analyze under what circumstance performance goal can be better and better. 

Paul R.Pintrich, Elisabeth V.De Groot (1990) This study helps to evaluate academic 

performance with respect to student and teacher perspective. It includes student efficacy, 

intrinsic value, test performance and self-regulation. Both self-efficacy and intrinsic value 

will have a positive attitude towards performance measure. This will show individual 

differences in motivational theories.  

Zoe J. Radnor, David Barnes (2007) This paper deals with the perspective of performance 

measurement and management. It includes broadening of the unit, deepening performance 

and increasing range of performance. This paper tries to evaluate the difference between term 

performance measurement, performance reporting, and performance management. 

Timothy A. Judge, Joyce E. Bono (2001) This paper focuses on job satisfaction and job 

performance with four important traits. This includes self-confidence, self-efficacy, 

International Journal of Pure and Applied Mathematics Special Issue

2380



mechanism and passionate stability. It consists of self-evaluation which is used for finding 

similarities between the 4 traits and their relationship to analyze both job satisfaction and job 

performance. 

Alexander D. Stajkovic, Fred Luthans (1998) This paper helps to examine the association 

between self-efficacy and work correlated performance. It helps to identify heterogeneity 

among individual groups. It consists of the level of task difficulty (low, medium and high). 

This empirical study results in optimistic association between self-efficacy, different 

motivational and communication outcomes.  

Tina Seidel, Richard J. Shavelson (2007) This paper consist of a framework which consists 

of a cognitive model for teaching. Even though the relationship between teaching and student 

will have a complex and systematic approach. The teaching includes the important process of 

learning. The domain-specific teaching is exclusively discussed in this project to measure 

teacher-learning process. 

Viviane M.J. Robinson, Clarie A. Lloyd, Kenneth J. Rowe (2008) This study examines the 

influence of student and teacher academic and non-academic outcomes. This provides effects 

of both transformational and instructional, student outcomes. The student performance can be 

analyzed with the help of teacher learning and development and ensuring supportive 

environment. 

Terence J. crooks (1988) this research deals with the proportion of student and teacher time 

involved in evaluating student products or behaviors. It helps to evaluate the relationship 

between classroom evaluation and student outcomes. The conclusion can be obtained from 

effective educational practice. The classroom evaluation will have direct and indirect impacts 

on teacher performance.    

Cheri Ostroff (1992) This paper helps to identify the relationship between job satisfaction, 

job attitudes, and performance for the individual. It will try to investigate employee 

satisfaction and organizational performance. This relationship helps to find out individual job 

performance that can be evaluated. 

 

X DATA ANALYSIS AND DISCUSSION: 

 

Table No:1 

The demographic profile of the respondents 

S.No Demographic Factors 

1. Age (Yrs) 

21-

25 
26-30 

31-

35 
36-40 40-45 45-50 51-55 

Above 

56 

11 11 7 14 20 6 6 5 

 % 13.8 13.8 8.8 17.5 25 7.5 7.5 6.2 

2. Gender Male Female 

International Journal of Pure and Applied Mathematics Special Issue

2381



36 44 

 % 44 55 

3. 
Level of 

education 

PhD  
Masters 

degree 

Post 

graduate 

diploma 

Bachelo

r’s 

degree 

Higher 

diploma 

Diplo

ma 

certific

ate 

others 

12 9 11 16 14 11 7 

 % 15 11.2 13.8 20 17.5 13.8 8.8 

4. 

For how 

long have 

you been 

working 

as a 

primary 

school 

teacher 

Less than a year 1-2 years 3-4 years 5-6years 

Abov

e 6 

years 

19 15 18 

 

9 

 

19 

 % 23.8 18.8 22.5 

 

11.2 

 

23.8 

5. 
Marital 

status 

Married  Single Divorced  Widowed  

50 17 5 8 

 % 62.5 21.2 6.2 10 

Source: Primary Data 

The above table depicts that 13.8% of respondents were in the age group 

of 21-25 years and 26-30 years.  The table also shows that 55% of respondents were female 

and the rest of respondents were male. 20% of the respondents higher level of education were 

Bachelor’s degree. 

Table 1 also depicts  23.8% of the respondents were less than a year, 18.8% were 1-2 years, 

22.5% were 3-4 years, 11.2% were 5-6 years, 23.8%  were above 6 years were work 

experience. 62.5% of the respondents were married and 21.2% were single. 

Table No: 2 

Chi-Square Test between Demographic factors and Performance Analysis 

S.No Factors 
2
 Value Sig. Decision 

1. Age 8.400 0.371 Accept 

2. Gender 0.800 0.023 Reject 

3. 
Highest level of 

education. 
4.700 0.047 Reject 

4. 

How long have you been  

working as a primary 

school teacher 

4.500 0.034 Reject 
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5. Marital status 3.900 0.065 Accept 

(
*
= Ho accepted at 5% significance level) 

Hypothesis (H0): There is no association between demographic factors of respondents and 

the performance analysis.  

From the above table, it was found that null hypothesis is rejected (p<0.05) and it was 

concluded that there is an association between the demographic factors viz., Gender, the 

Highest level of education and How long have you been working as a primary school teacher 

of the respondents with the performance analysis. The researcher also concluded that there is 

no association between age and Marital status of the respondents with that of the performance 

analysis, since the null hypothesis is accepted (p>0.05).  

 

Table No: 3 

Independent Factors and the Position of the respondents – One way ANOVA 

Independent Factors   F Significance Value Result 

Your role 
0.838 0.587* Accepted  

Relationships  
1.496 0.298* Accepted 

Your career development 
1.171 0.315* Accepted 

Your organizational structure 

climate 1.449 0.346* Accepted 

Home/work interface 
1.715 0.233* Accepted 

(*=H0 accepted at 5% significance level) 

 

Hypothesis (H0): There is a significant difference between Highest level of education and 

independent factors of performance analysis.  

From the above table, the researcher found that there is a significant difference 

between Highest level of education of the respondents and independent factors of performance 

analysis such as your role, relationship, your career development, your organisational 

structure climate and home/work interface at 5% significance level (p>0.05).  

Table No: 4 

Unstandardized Coefficients of Regression Model – Independent factors 

and Performance Analysis 

S. No Predictors Unstandardized Coefficients Sig. 

    B Std. Error 

  (Constant) 7.087 1.465 0.000 

1 Your role 0.000 0.000 0.000 

2 Relationships  0.000 0.000 0.000 
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3 Your career development -0.024 0.052 0.149 

4 Your organisational structure climate 0.161 0.064 0.268 

5 Home/work interface -0.036 0.138 0.255 

R=0.423   R Square= 0.179 

* = significance at 5%level  

Hypothesis (H0): There is no significant effect of independent factors on performance 

analysis. 

 The above result of regression shows that the independent factors viz., your role, 

relationship (p<0.05) are statistically significant towards performance analysis. The 

independent factors are your career development, your organisational structure climate and 

home/work interface (p>0.05) are not statistically significant towards performance analysis 

since the p-value is greater than 0.05. The R value represents the simple correlation and is 

0.423 which indicated a high degree of correlation between the independent factors and 

performance analysis. The R
2
 value indicated that 17.9 % (0.179) of the variance in 

dependent variable “Performance analysis”, is explained by the independent factors. 

 

Table: 5 

Chi-Square Test between Performance Analysis and Outcomes 

S.No Factors 
2
 Value Sig. Decision 

1. Wages fixation 15.8958 0.024 Reject  

2. Satisfaction level 17.840 0.016 Reject  

(* = Ho accepted at 5% significance level) 

 

Hypothesis (H0): There is no significant association between performance analysis and 

outcome factors. 

 The table 5 shows that significance of the chi-square values is less than 0.05, hence 

the null hypothesis is rejected. It is inferred that there is a significant relationship between 

performance analysis and outcomes – Wages fixation and Satisfaction level. 

 

Table No:6 

Unstandardized Coefficients of Regression Model – Performance Analysis 

And outcomes (Wages Fixation and Satisfaction) 

 

S. No Predictors Unstandardized Coefficients 
Sig. 

    B Std. Error 

  (Constant) 2.336 1.428 0.036* 

1 Wages fixation 0.06183  0.0978 0.045* 
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2 Satisfaction level -0.01836 0.0580 0.029* 

R= 0.632  R Square= 0.399 

Hypothesis (H0): There is no significant effect of performance analysis on the outcome 

factors. 
The above table shows that the R-value which represents the simple correlation and 

is 0.302 which indicated a high degree of correlation between the outcome factors and 

performance analysis. The R
2
 value indicated that 9.1 % (0.091) of the variance in 

dependent variables “Wages fixation and Satisfaction level” is explained by the independent 
variable viz., performance analysis. 
 

From the table, it can be inferred that there is (p<0.05) statistical significant effect of 
performance appraisal on the outcome factors viz.  wages fixation and Satisfaction level. 

XI MAJOR FINDINGS: 

 

Researchers found that 13.8% of respondents were in the age group 

of 21-25 years and 26-30 years.  The table also shows that 55% of respondents were female 

and the rest of respondents were male. 20% of the respondents higher level of education were 

Bachelor’s degree. 

The analysis also depicts  23.8% of the respondents were less than a year, 18.8% were 

1-2 years, 22.5% were 3-4 years, 11.2% were 5-6 years, 23.8%  were above 6 years were 

work experience. 62.5% of the respondents were married and 21.2% were single. 

From the analysis of the researchers, it was found that null hypothesis is rejected 

(p<0.05) and it was concluded that there is an association between the demographic factors 

viz., Gender, the Highest level of education and How long have you been working as a 

primary school teacher of the respondents with the performance analysis. The researcher also 

concluded that there is no association between age and Marital status of the respondents with 

that of the performance analysis, since the null hypothesis is accepted (p>0.05).  

The researcher found that there is a significant difference between Highest level of 

education of the respondents and independent factors of performance analysis such as your 

role, relationship, your career development, your organisational structure climate and 

home/work interface at 5% significance level (p>0.05).  

The outcome of regression shows that the independent factors viz., your role, 

relationship (p<0.05) are statistically significant towards performance analysis. The 

independent factors are your career development, your organisational structure climate and 

home/work interface (p>0.05) are not statistically significant towards performance analysis 

since the p-value is greater than 0.05. The R value represents the simple correlation and is 

0.423 which indicated a high degree of correlation between the independent factors and 

performance analysis. The R
2
 value indicated that 17.9 % (0.179) of the variance in 

dependent variable “Performance analysis”, is explained by the independent factors. 

The significance of the chi-square values are less than 0.05, hence the null hypothesis 

is rejected and it is inferred that there is a significant relationship between performance 

analysis and outcomes – Wages fixation and Satisfaction level. The R value which represents 

the simple correlation and is 0.632, which indicated a high degree of correlation between the 

outcome factors and performance analysis. The R
2
 value indicated that 39.94 % (0.3994) of 

the variance in dependent variables “Wages fixation and Satisfaction level” is explained by 

the independent variable viz., performance analysis. It can be inferred that there is (p<0.05) 
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statistical significant effect of performance appraisal on the outcome factors viz.  wages 

fixation and Satisfaction level. 

 

XII RECOMMENDATIONS: 

 

Performance Analysis is a specialist discipline involving systematic observations to 

enhance performance and improve decision making, primarily delivered through the provision 

of objective statistical (Data Analysis) and visual feedback (video analysis) where based on 

this we can improve the satisfaction level of private school teachers. The satisfaction level can 

be achieved by encouraging, motivating, giving rewards, allowances, and promotion of the 

employees and analysing what the problem they are facing in working places and trying to 

solve the problem for better performance. 

 

XIII CONCLUSION:  

         All companies conduct performance evaluations to recognize their employees and 

provide rewards and design further training for teachers’ to develop teachers skills and 

strengthen them. The performance analysis helps to understand the ability of each and every 

teacher working in a school and promote their interest. These analyses also help to identify 

the satisfaction level of private sector teachers based on job performance. This performance 

analysis provides a platform that serves as a basis for wages fixation and promotion to 

motivate employees.    
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